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NOJIMTUKA

HA TOTMAP EOOA

3A SALLIUTA HA HOBELLUKWUTE
MPABA
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MNMonuTuKaTa 3a 3aLUMTa Ha YOBELUKWTE npasa ce npunara 3a BCUYKKU CNyHUTENN Ha ,ﬂ,pYH{ECTBOTO.

1. UEN HANOAUTUKATA

Hawwmre puKoBOAHM NPUHLMNM NPEABUKAAT, YE LIE YBaKaBaMe APYTUTE U LLE YCNeem 3ae4Ho.
3auUNTAHETO Ha YOBELIKWTE NPaBa Ha HALUWTE CAYMKUTE N, 3ae4HO C TE3M B HaLLaTa BEPMra Ha CTOMHOCTTa U
o6WHOCTUTE, B KOMTO PaboTVM, € KPaWbrb/IHMAT KAMDBK Ha HaLaTa NONUTUKA.

MonuTUKaTa 3a 3alMTa Ha NpasaTa Ha YoBeKa € B CbOTBETCTBME C HalUMTe LIeHHOCTH U BOAELIM NPUHLMAK,
B HalwMA ETHMYEH KOAEKC 3a NOBEAEHUE, KAaKTO W B NONWTUKKUTE - CPELLY AMCKPUMMHALMA, OKONHATA Cpeaa,
3apaseTo 1 6esonacHoCTTa. Mo/MTUKETA 33 NpaBaTta Ha YOBeKa CbILO Taka 0Tpas3ABa NPUHLUMNKTE,
Chbabpalm ce 8 MeagyHapoaHarta Aeknapauua 3a npasaTa Ha YoeeKa, Jexknapauuata Ha
MeayHapoHaTta OpraHu3auma Ha Tpyaa 3a OCHOBHWUTE NPUHLWNK M Npaea Ha paboTHOTO MACTO,
lnobanHus aorosop Ha OOH 1 PukoBogHute nprHupnu Ha OOH 3a BusHeca v npasarta Ha YoBeka.

2. HAONEXHA NPOBEPKA

3a na cnasaT yYosewxkute npaea, FOTMAP EOO/ 13sbplua Hag1exHa NpoBepKa, 3a Aa naeHtuduumpa,
NpeaoTBPaTABa U NPELEHABa AEHCTBUTENHUTE WKW NOTEHLMA/IHUTE Bb3AEWCTBUA BbPXY TE3W NPaBa,
MPOMU3TMYaLLLM OT CBOUTE AEIMHOCTU WU AEAHOCTUTE Ha Te3U, C KOWUTO APYMKECTBOTO NOALbPKE
B3aUMOOTHOLLEHKA.

MpOoLECHT 32 Hag/IeHHa NPOBEPKA, KOMTO e CrneunduYeH 3a HYOBEeLKUTE NPaBa, BKIOYBa CegHnTe
eNeMeHTH:

e nonutuka Ha TOTMAP EOQO/] 2a yoBewKuTE NpaBa, KOATO CbAbPHKa YKa3aHMA 3a camaTta
OPraHv3auma U 3a Tesu, KOWTO Ca B TACHA B3aUMOBPBH3Ka C HeR;

@ BbLTPELIHW U BbHLUHWM O4WUTH, NPOBEPKA OT KOMNETEHTHW OPraHu 1 NPOBEPKM OT APy
3aUHTEPECOBaHUW CTPaHK, KaTo CpeACcTBa 3a OLEHABAHE HAa Ha4YMHa, NO KOMTO CbLUECTBYBALLMTE 1
npeanoKeHuTe AeMCTBUA MOTaT A2 Bb3[ENCTBAT BbpXy YOBELIKUTE Npasa;

®  OpraHvsvpaHe Ha MHOOPMALMOHHM KaMNaHUK M U3NOA3BaHE HA BU3YanHU MHGOPMALMOHHK
CpeACTBa, KAaTO METOZ, 33 MHTErpuMpaHe Ha NONUTUKATa NO YOBELUKKU NPaBa B UAnaTa OpraHusaLms;

® MEepuoAMYHM aHanm3u, Kato CpeAcTBa 3a NPoUIeAABaHe Ha NOCTMEHWATA, 33 A3 MOXe [a ce
HanpasAT HeobxoAMMHUTE NPOMEHM B NPUOPUTETHTE M B NOAX0A3;

e  [eMCTBMA 33 pasrnesKaaHe Ha HeraTMBHWTE Bb3AEHCTBUA OT pelUeHuATa U AeHOCTUTE Ha
OpraHv3auuaTa, OTPa3eHu B roguIUHUA aoKnaa Ha TOTMAP EQO/ 3a AeHOCTTa Ha ApYKECTBOTO.
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3. CUTYALUWU, NPEACTABNABALLIM PUCK 3A YOBELLIKMTE NPABA

CbLuecTByBaT OnpegeneHu oBCTOATENCTBA U CpeaM, B KOMTO CbLIECTBYBa BEPOATHOCT OpraH13aum1Te aa ce
W3NpasAT Npea Npean3BUKaTeNCTBa M AUNeMM, OTHACALLM Ce A0 YOBELIKUTE NpaBa, M B KOUTO MOXE Aa
BbAe NOBULWEH PUCKBT OT TAXHOTO HapyLuaBaHe. Te BKNKOYBAT:

®  KOHOAWKT WK U3KNIOYMTENHA NOAUTUYECKE HeCTabUNHOCT, NPOBan Ha AEMOKPaTHYHaTa UK
cbaebHaTta cucTema, OTCHCTBUE Ha NOAUTUHECKM UK FPayKaaHCKU NpaBa;

e 6eQHOCT, CyWa, eKCTPEMHM 34pasHu npobaemn unu npupogHy 6eacTeus;

®  BK/AOYBAHE B MMHHOAOBMBHW AW ApYrM AEAHOCTH, KOWUTO MOTaT 3HA4YUTE/IHO Ad 3acerHar
NPUPOAHUTE PECYPCH, HANPUMED BOAHMW, FOPCKU UMK aTMochEpHU, UK Aa HapyLLaT Ha4YMHa Ha
MMBOT Ha MECTHOTO HaceneHue;

® U3BbLPLBAHE HA AeHHOCTU B 6AKM30CT 40 0BLWHOCTHUTE Ha MeCTHUTE xuTenu [75][154];

e [eAHOCTM, KOWTO MOFaT A3 3acerHaT uAum aa BKAUBaT Aeua [81][82][116)[117][135][147][148];

®  KOpYNUMOHHA Cpeaa;

®  C/IOKHW BEPUIMU Ha CTOMHOCTTA, KOMTO BKIOYBAT HeoduumanHa AerHocT Bea npasHa 3awmTa; u

e HeobXxoaUMOCT OT MEpKH, rapaHTUPALLM CUTYPHOCTTA Ha CrpajuTe U ApYruTe akTUBH.

FOTMAP EOQ/ noaxoxaa ¢ 0cobeHo BHUMaHWE, KOTaTo e U3npaBeHa Npes, cuTyauun, nogobHu Ha
onucaHuTe no-rope.

KoraTo geiHOCTTa ce OCbLECTBABA B CPeAa, B KOATO € HA/IMLE E4H0 UK NOBEYe OT Te3u 0OCTOATENCTBR],
FOTMAP EOO/, BepOATHO e ce M3NpPaBAT Npes TPYAHW M CIOXHU NPEeUeHKK 3a cobcTBeHOTO CH
nosegeHue. Tbid KaTo e Bb3MOMHO Aa HAMa nNpocTo peweHue, TOTMAP EOO/ wwie OCHOBaBa pPeLleHUATa
CH Ha OCHOBHOTO CH 3ab/IKEHME [a CNa3Ba YOBELLKUTE NPaBa, KaTo CblLUEBPEeMEHHO AONPUHACA 33
HacbpyaBaHe W 3aluMTa Ha UANOCTHOTO CNa3BaHe Ha Te3u npaea.

MNpu nopobxa curyauua, FOTMAP EOO/, we pasrieaa noTeHUMaHUTE NOCAEACTBUA OT CBOMTE AeICTBMA,
TaKa Ye XKe/naraTa Uen 3a CNa3BaHe Ha npaBaTa Ha YOBEeKa AeWCcTBUTeNHO aa Bbae aocTurHata. B yactHocT
€ Ba)KHO /3 He ce 3a4bnbo4aBaT unu 4a BoAaT A0 ApYrv 310ynoTpebu.

4. W3BArBAHE HA CbYYACTME

Cby4acTMeTo MMa KaKTO NPaBHO, TaKa U M3BLH NPaBHO 3Ha4eHKe. B npaBeH CMUCHA Cby4acTMeTo ce
ONpeaenn B HAKOW IOPUCAMKLMK KaTo Be3aeicTBre, KOETO B/IMAE CbLUECTBEHO Ha M3BLPLUBAHETO Ha
HENPaBOMEPHO AEUCTBIUE, HANPUMED, NPECTHIIEHWUE, KATO ChILEBPEMEHHO Ce 3HAe UNK CbILECTBYBA
HaMepeHue Aa ce CbAeWCTBa 3a TOBa HeNPaBoOMepHO AelicTeue. ChyyacTHeTo e CBbP3aHO ¢ UAeATa 3a
noanomaraHe unu nogbymaaHe KbM HENPaBOMEPHO AeicTere Uik Be3geiicTeme. B M3BbH npaseH
KOHTEKCT Cby4acTUMETO NPOM3TUUA OT LUMPOKK COLMANHW O4aKBaHWA 3a NOBEAEHME,

EaHa ot BaXkHUTE 061aCTU C NOTEHLMaNHKU Bb3MOKHOCTH 33 NOpaMKJaHe Ha CbyvacTve NPW HapylwasaHe
Ha YOBELLIKMTE NpaBsa e CBbp3aHa C MepKUTE 3a rapaHTMpaHe Ha CUIypPHOCT. B TOBa OTHOLWEHMe, Hapes, ¢
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octaHanoto, TOTMAP EOQ/] rapaHTupa, Y4e MepKuHe 3a 6e30NacHOCT ca B CbOTBETCTBME C YOBELLKUTE
NPaga 1 ca CbBMECTUMU C MEXKAYHAPOAHUTE HOPMU W CTaHAAPTHM 3a NpMNaraHe Ha 3akoHa. MepcoHantr,
KOMTO OTrOBaps 3a CUIypHOCTTa (LaTeH, No 4OTOBOP WA HAET OT NOAMU3MBAHKTEN), € NOAXOAALLO 06Y4eH,
BKAHOYMTENHO 33 CNa3BaHe Ha HOPMKUTE Ha YoBeLLKK npasa. OnnakeaHWATa cpeuly npoueaypure 3a
CUIYPHOCT MAK CpeLly nepcoHana we Gbaat segHara pasriegaHy M NpoyyYeHy U KOrato € NoAXo4aLuo, ot
He3aBuCUma cTpaHa. Hewo noeeye, TOTMAP EOO/] v3BbpluBa HagAeHa NPOBEPKa, 3a Aa rapaHTUpa, ve
TA HE Y4aCTBa B HAPYLUEHWA Ha YOBELKNUTE NPaBa, U3BbPLUEHM OT CUAKMTE 33 06LLECTBEHA CUTYPHOCT, HE T
YNIeCHABA U He U3BAMYa NON3A OT TAX.

FOTMAP EQO/ ce aHraxupa:

® /3 He OCMrypaBa CTOKM WM YCAYTH 33 OPraHu3aumaA, KOATO MM M3N0/M3Ba 33 HapyLWeHWA Ha
YOBELUKUTE NpaBa;

®  fa He BAv3a B 0dULMANHN MNK HEOULMANHKM NAaPTHEOPCKW MAU AOTOBOPHM OTHOLLEHKA C
NapTHLOP, KOMTO HapyLWaBsa YOBELIKUTE NPaBa, B PAMKUTE Ha NapTHLOPCKM B3aMMOOTHOLLEHWA
WAK B U3MBHEHKUE HA O0T0BOPEeHa AeMHOCT;

® pace uHPopMMpa 3a COLMANTHUTE YCI0BUA U YCIOBMATA N0 OTHOLEHWE Ha OKONIHaTa Cpefa, B
KOWTO 3aKYNEHUTE CTOKU U YCNYIU Ce NPOU3BEKAAT;

e  [larapaHTypa, Ye He e 3ameceHa B M3CEe/IBAHE Ha XOpa OT 3eMUTE UM, OCBEH aK0 TOBa HE e B
CbOTBETCTBME C HALMOHA/IHUTE 3aKOHWU U MEKAYHAPOAHWUTE HOPMU, KOWUTO BKAOUBAT NPoy4BaHe
Ha BCUYKM aNTePHATUBHW PELEHWA U rAPaHTMPaHE, Ye Ha 3aCerHaTuTe CTpaHu e NpeocTaseHa
AOCTaTb4HA M NOAX0AALLA KOMMNEHCALWA;

® [anpeueHu fanu fa He aeKknapupa nybanyHo Unu Aa npeanpyeme Apyro AeicTeune, NoKassawo,
4e TA He ONpas/aBa HapylLaBaHeTO Ha YOBELUKKM NPaBa KaTo AUCKPUMMHALWMA, M3BBPLUBAHA NPU
HaemaHe Ha paboTa B CbOTBETHaTa CTpaHa; u

e a3 u3bAresa 83aMMOOTHOLLIEHWA C OPraHKU3aLMM, KOUTO MMAT NPOTUBOOBLIECTBEHU AEHHOCTH.

5. PA3PELLABAHE HA KOH®/IMKTH, CBbP3AHW C YOBELLKUTE NPABA

[lopu KOrato UHCTUTYLMMTE QYHKUMOHMPAT ONTUMAJTHO, € Bb3MOXHO /13 Bb3HUKHAT CNOPOBe OTHOCHO
Bb3/1€MCTBMETO BbPXY HYOBELLKUTE NPaBa OT PeLUeHUATa U AeMHOCTMTE Ha opraHnsaumaTa. EQukacHuTe
MEXaHW3MU 33 pa3pellasaHe Ha KOHGANKTK UIPAAT BaXKHA PONIA B 3Ab/IKEHUATA Ha AbpPiKaBaTa 4a
3aLUMTaBa YoBeLWKKUTE Npasa. 1o CblUMA HauwMH, 33 4a Noeme CBOSATa OTTOBOPHOCT 3a CMa3BaHe Ha
voselwkuTe npaea, FOTMAP EOO/ vma MHTEH3MBHA ABYNOCO4YHA KOMYHWUKALMA CbC CBOMTE paboTHULUM K
3aMHTEPECOBaHM CTPaHU (CPeLUM Ha KOMUTETK MO YCI0BMA Ha TRYA M MO COLManHa OTrOBOPHOCT; KyTWM 3a
NOCTaBAHE Ha aHOHUMHU CUrHANK; UHPOPMALLMOHHM TabNa C KOHTAKTU Ha AbPXHaBHU UHCTUTYLMK), C uen,
aKO HAKOIA CMATA, Ye HEroBUTE YOBELUKM NPaBa Ca HapyLUeHM, NO TO3W HaYMH Moxe Aa MHGopMMUpa 3a ToBa
PbKOBOACTBOTO U A2 ThpcH obesueTeHue.
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6. AUCKPUMMHALIMA U YA3BUMU TPYNU

FTOTMAP EOO[ ce pasrpaH1yaBa OT BCAKAKBB BUL ANCKPUMMHALYMA, KOATO BKIIOYBA BCAKO Pas/inuve,
M3KIK4YBAHE WU NPEANOYMUTaHME, KOBTO BOAM A0 NPemMaxBaHe MM HapyLUaBaHe Ha PaBHONPaBMETO 8
OTHOLWEHWATA U1K BB Bb3MOXKHOCTUTE, KOraTo ToBa ChobparkeHue ce 0CHOBaBa Ha npeaybexaeHve
BMECTO Ha NPaBHO OCHOBaHMe. He3akoHHUTe OCHOBaHWA 33 AUCKPUMUHaUMA BKAOUBaT, 6e3 aa ce
OrpaHuW4aBar camo 4. paca, LBAT, No/, Bb3pacT, e31K, CCOCTBEHOCT, HALMOHANHOCT WKW HauMoHaneH
NPOM3X0L, Pe/IUTUA, ETHUYECKU UNK COLMANEH NPOU3X0/, KacTa, MKOHOMMWYECKW OCHOBAaHUA, YBPEXAaHe,
BpemeHHOCT, NPUHAANEKHOCT KbM MECTHOTO HacefieHue, NPodChio3Ha NPUHAANEKHOCT, MONNTUYECKa
NPUHAANERHOCT, NONUTUYECKU UM APYTU yEeaeHWA. TyK Ce BKIKOYBAT CbLLO Taka BpayHo Uiu ceMernHo
NONOMHEHWE, NUYHIK B3aUMOOTHOLLEHWUA W 34paBHO CbCTOAHUE, KaTo Hanpumep, XMB/CNKH craryc.
3abpanata 3a AMCKPUMUHALMA € eAWH OT GYHAAMEHTA/THUTE NPUHLMNKM Ha MEMXAYHAPOAHWA 3aKOH 33
npagaTta Ha Y0BeKa.

FOTMAP EQO/] ce pa3srpaHu4aBa U OT KOCBEHA AUCKPMMUHALMA. TOBA Ce Cy4Ba, KOraTo O4eBUAHO
HEYTPaNHO NONOMEHWe, KpUTePUIA MK NPaKTUKa B1xa NOCTaBW/IM 1MLA C ONPEAENEHD XapaKTEPHO
CBOWCTBO B HEPaBHOCTOMHO NONOXKEHWUE, B CPAaBHEHUE C APYrU INUE, OCBEH aKO TOBA NONOMEHWNE,
KPUTEPUIA UK NPaKTUKa He e 06eKTMBHO ONPaBAAHO C IeTMTUMHA LIeN U CPeACTBaTa 3a NOCTUrAaHEeTo Ha
Tasu Len ca noaxofawm u Heobxogumm,

FOTMAP EOQ/, rapaHTHpa, 4e HAMA AMCKPMMUHALMA CNPAMO HAETUTE MLE, NAPTHBOPUTE, KNWEHTUTE,
3aUHTEPECOBAHWUTE CTPaHK M BCUUKKM OCTaHaNK, C KOWTO TA NOAABPHE KOHTaKTH MW BbPXY KOMTO MOMKE Aa
OKa3Ba BAUAHME.

FOTMAP EOQ[] cbluo TaKa CbAeicTBa 33 06e3leTeHNA NPy AUCKPUMMHELIMA MAKW NPW HACNeACTBO OT
npeauilHa AUCKPUMKWHALUA, KbAETO TOBa e Bb3mOXKHO. Hanpumep, T TOTMAP EOO/[] ce ctpemu ga
Haema Wnv Aa noAgbpka AeN0BW B3aMMOOTHOLUEHKWA C OPraHu3aLyMu, B KOMTO paboTaTt xopa oT rpynw,
CNPAMO KOUTO UCTOPUHECKK € M3BbPLUBAHA AVCKPMMMHALMA; KBAETO € BbamoHO, TOTMAP EQO/
NoAaKpens yCMAUATa 3a NoOBULLABaHe Ha A0CTbNa A0 0Bpa3osaHue, 0o MHGPACTPYKTYpaTa u 40
COUManHWUTE YCnyru 3a rpynu, Ha KOUTO @ OTKa3aH Mb/eH AOCTb.

FOTMAP EOO/[, noanomara cneHUTE YA3BMMU FPYNU:

e HeHute

e Xoparta c yBpemaaHna

e [leuara

e MecTHute XuTtenu

e [pecenHuuure, paboTHULMTE NpEeceNHUUM U TEXHUTE CEMENHCTBa

e Xopa, OUCKPUMUHUPAHU NO NPOU3XOA, BRNHOYUTENHO KAaca.

e Xopa, AMCKPUMUHUPAHW Ha PacoBa OCHOBaA.

e [lpyru yaA3BUMHW rPYNM KOMTO BKAKOYBAT Bb3PAcTHU, U3ceneHu, GeiHu, HerpamoTHK Xopa, Xopa,
3apaszeHn ¢ XMB/CIMWH, u ManumMHCTBEHU U PENUTMO3HIA TPy,
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7. TPAXOAHCKWU U NONUTHUMECKWU NPABA

IpaKpaHCKuTe M NOAMTUYECKUTE NpaBa BRNIOYBAT aBCONIOTHM NPaBa, HaNPUMEpP NPaBOo Ha KUBOT, NPaBso
Ha JOCTOEH K1BOT, NPaBo Ha cBo60aa OT MbYEHMA, NPABO Ha IMYHA CUTYPHOCT, NPABO Ha CBOA
cobcTeeHocT, cBoboAa M LANOCTHOCT HA IMMHOCTTA M NPaBO Ha cnpaseanus cbaebeH NPoLec 1
6e3npUCTPaCcTHO M3C/YLLIBAHE, KOTaTo Ca MOBAUIHATH KPUMUHANHU 06BUHeHMA. OcBeH TOBa Te3W Npaea
BKNIO4BAT cBO60AA Ha MHEHME U M3pa3aBaHe, cBo6oAa Ha MUPHO ChbBupaHe u capyaBaHe, cBoboga Ha
npuemaHe 1 u3nosaaBaHe Ha penurus, ceobopa Ha ybexpeHus, cBo604a 3a HeHameca B IMUHUA XKMBOT,
CeMenCTBOTO, AOMa MM KOPECTIOHACHLMATA, CBOBOAA OT IM4HIM HANAAKKM AW YPOHBAHE Ha penyTaumATa,
NPaBo Ha AocTbn go 06wecTBEHN yCnyrM U NpaBo 3a yuactue 8 u3bopu [143][152].

FOTMAP EOO/, cna3ssa BCUMKM FPaMAIHCKM U NONUTUHECKK NpaBa. MNprMmMepuTe BrAOYBAT, Be3 aa ce
orpaHM4asar 4o cneaHoTo:

®  MBOTA Ha XOpaTa;

e ceobopa Ha MHEHWE 1 uU3pa3aBaHe. OpraHu3aumaTa He TpabBa Aa OManoBa)kasa HUYMK Bbarneam
MK MHEHKA, AOPU KOTaTo NULIETO U3PA3ABA KPUTHKA KbM OpraHW3aumaTa;

¢ csoboaa Ha MMPHO CbOMpaHe UK capy»asaHe;

e ceoboaa Ha TbpceHe, NoNy4aBaHe U CNOAENAHE Ha MHHOPMALMA U Maeu Ypes BCAKAKBM cpeacTBa
He3aBUCUMO OT HALMOHATHUTE rPpaHULK;

e MpaBoTO Ha COBCTBEHOCT, OTAENHO MAKM CbBMECTHO C ApYry, u c8o60Aa OT NPOM3BONHO NMLLIABAHE
ot cobcreeHOCT; 1

®  [0CTbN 40 CNpaBeAauB Npouec U NpaBo Ha 6e3npuUcTpacTHO U3CayLWLBaHe, Nnpeau Aa 6bae B3eTa
KaKBaTo W A3 e BbTpellHa AMCUMNAWHAPHA MAPKa. BCAKa AUCUMNAMHAPHA MAPKa &
NPONOPUNOHaNHa M HE BKNKOYBA PU3NYECKO HAKA3aHUEe W HEYOBELKO UK YHUIUTENHO
OTHOWEeHue.

8. WMKOHOMMWHECKHK, COLUUAZTHA U KYNTYPHU MPABA

Bceku yoBek KaTto uneH Ha 0bLWEeCTBOTO MMa UKOHOMMUECKM, COUMANHU U KYATYPHU Npasa, Heobxoaumu
33 HEroBOTO JLOCTOWMHCTBO W /IMYHOTO MY pa3suThe. Te BK/IOYBAT NPaBoTo Ha: ofpasoBaHue; pabota npw
cnpasefnueun 1 6aaronpuATHY yenoBus; cBob0a Ha CAPY)KaBaHe; NOAXOAALLO HMBO Ha 34paBeonasBaHe,
CTaHA@pT Ha #MBOT, cbobpaseH ¢ Gpr3nNHecKoTo M YMCTBEHOTO 3apaBe U 61aroChCTOAHWE Ha AMLETO U Ha
HeroBOTO CEMECTBO; XpaHa, 0BAeKN0, UAnLLE, MeAULMHCKO 0BCay}KBaHe 1 HeobXxoaAKMMa CoLManHa
3aLUMTa KaTo CUrYPHOCT B C/Ty4aid Ha 6e3paboTuua, Gonect, yBpexaaHe, CMbpPT Ha CbNpyr(a), HanpeaHana
Bb3PacT WK Apyra IMNCa Ha CPeACTBa 3a NPexMBABaHe B 0BCTOATENCTBA, KOMTO Ca U3BBH HEroB (HeuH)
KOHTPON; M3NOBAABAHETO Ha PENIMIMA U KYNTYPa; U PEANHU BbIMOXHOCTU 33 yuacTue 6e3 AUCKPUMUHALMA
BbB B3€MAHETO Ha PELUEHWA, KOUTO NOAKPENAT NONOKUTENHUTE NPAKTUKKU U Bb3NPENATCTBAT HETaTUBHWUTE
NPaKTUKM BbB BPb3Ka C Teau Npasa.

3a pa cnassa Tesu npasa, FOTMAP EOO/] 13BbpLIBa HAANEKHA NPOBEPKA, 33 A3 rapaHTUPa, Ye He ce
BK/IKOBA B ASMHOCTW, KOMTO HAPYLLABAT, NPEYaT MK 3aTPYAHABAT Bb3N0N3BAHETO OT TakMBa Npasa.
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FTOTMAP EOOJ], HMTO NPAKO, HUTO KOCBEHO OrpaHMyaBa WKW 4a 0TKa3ea A0CTbN A0 NPOAYKTH OT MbpBa
HeobxoanmocT uam pecypcu, Hanpumep BoAa. MpPoU3BOACTBEHUTE NPOLIECK He u3naraT Ha PUCK
pecypcuTe 1 He cb3pasar AepuuuT npu cHabaaBaHeTo ¢ NTeiHa BoAa.

FOTMAP EOO[, pabotu:

9,

£a yNnecHu AOCTbNa 1, KbAETO € Bb3MOXKHO, A3 OCHIYpPH 33 YieHoBeTe Ha 0BWHOCTTa NoaKpena 1
ynecHeHna 3a 06pasoBaHue U yUeHe Npes Lenns uBoT;

£a o6eguHn yCUNUATa CU C APYr OPraHM3aliuv M NPaBUTENCTBEHM MHCTUTYLIMM, NOAKPENALLM
CMa3sBaHeTo U Peanu3uUpaHeTo Ha MKOHOMUUECKUTE, COLMANHUTE U KYNTYPHUTE NpaBa;

713 NPOY4M HA4YMHU, CBBP3aHM C TEXHUTE OCHOBHM AGHMHOCTM 33 NOANOMAaraHe Ha peann3aumaTa Ha
Te3u Npasa; u

£1a cbobpa3su NPoAYKTUTE U yCAYruTe CNPAMO NOKyNaTenHaTa cnocobHocT Ha GeaHuTe xopa.

OCHOBONOJATALLIA MPUHLIAMK U NPABA NMPU PABEOTA

OcHoBononarawyTe NpUHUMAW M NpaBaTa Npu paboTa ca HaCoYEeHNU KbM BLIPOCHTE, CBbP3aHMn C

TPyA0BaTa 3aeToCT. Te ca NPUeTH OT MeXAyHapoAHaTa OBLLHOCT KaTo OCHOBHI YOBEWKY NPaBa U ca

pasrnegaHu B H4acTTa, OTHAaCALUA Ce 33 NMpaBaTa Ha YOBeKa.

FOTMAP EOQ/, cnassa cnegHUTe NPUHLMNK:

c8060/3 Ha CApYHaBaHe 1 KONEKTUMBHO AoroBapaHe: paboTHULM U cnyskuTenu, 6es pasnuka,
MMaT NPABO A2 YCTAaHOBABAT M B CbOTBETCTBME C Npasunarta Ha FTOTMAP EQO/[, aa ydvacTeaT 8
opraHusauuu no TexeH usbop 6e3 npeaBapuTENHO pa3pelleHue.

NPUHyauTeNneH Tpya v Tpaduk Ha xopa: FTOTMAP EOQ/L He yyacTBa uaum W3Banya nonsa ot
KaKBOTO U A3 € U3N0N3BaHe Ha NPUHYAUTENEH MNK 33ABMKUTENEH TPYA M TPadrK Ha xopa.
Hvkaksa paboTa unu yciyra He ce U3UMCKBaHa OT KOETO M Aa € JIULE NoJ KaKBATO U 4a e 3annaxa u
Haka3saHue, uau korato paboTaTa He ce u3BbpLuBa 406poBonHE. TOTMAP EOO/ He yyacTsa unu
W3B/IMYE N0N38 OT 3aTBOPHUYECKU TPy A,

PaBHU Bb3MOHOCTH M iMnca Ha guckpummnHauma: TOTMAP EOQCL noTBbp:aaBa, Ye B NoAUTMKA
33 HaemaHe Ha paboTa HAMa AUCKPUMMHALMA, OCHOBAHa Ha paca, Non, Penrua, HauUoHaIHOCT,
coumaneH Npov3xo, NO/IMTUYECKM MHEHWA, Bb3PacT UK yBpexaaHe. TyK cnagat n 6pauHo nan
CEMEeNHO NONOMKEHWUE, NMUHN B3aAMMOOTHOLLIEHWA M 3A4PABHO CbCTOAHME, Hanpumep XUB/CTTUH
cratyc. Te3u GCHOBHM NOMOXKEHUA Ca B CbOTBETCTBUE C 0BLWMA NPUHLMN, Ye NONUTUKETE U
npaKTKKaTa Npu HaemaHe Ha pabora, goxoauTe, yoioeuaTa Ha paboTa, AocTbna A0 cbyyeHne 1
noBULLIEHWE U NPEKpATABaHEe Ha TPYAO0BOTO NPaBoOTHOWEHWe TpABBa Aa 6bAaT OCHOBaHM Camo
Ha M3UCKBaHUWATa 3a paboTa.

AETCKA TPYA: MMHMMANHaTa Bb3pacT 3a Tpyaosa 3aetoct 8 TOTMAP EOO/ e 18 roguHun. TOTMAP
EOO/ He yqacTBa WM M3BAWMYA NOJ133 OT KAKBOTO M /13 € M3NO0N3BaHEe Ha JeTCKU TPYA.
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10. BE3OMNACHU U 3APABOC/IOBHW YC/TOBUA HA TPYQ

[ py*ecTeoTo OCUrypABa M NoaabprKa Ge3onacHo v 34paBocioBHO PaboTHO MACTO M OTrOBapA Ha
NPUNOKMMUTE 3aKOHM, pPasnopeabu 1 BBTPELLHKU U3MCKBaHWA 33 6e30nacHOCT U 3apase. Hue cve
NOCBETEHW Ha OCUTYPABEHETO Ha 6e30nacHo PaboTHO MACTO YPe3 MMHUMMU3UPaHEe Ha PUCKA OT 3N10MONYKK,
HapaHABAaHE W U3NaraHe Ha PUCKOBE 3a 3paBeTo. Hue ce aHrayupame Aa NPUBEYEM HaLLIUTE CYHUTENM
KbM HenpexkbcHaTo noaobpAsaHe Ha 34paBoCcNOBHUTE M BE30NaCHU YCNOBWA Ha TPYA Ha HawwTe paboTHK
MECTa, BKNOYMTENHO MAEHTUDULMPAHETO Ha ONAaCHOCTUTE M OTCTPAHABAHETO Ha Npobnemu, CBbP3aHH CbC
3apaseTo v 6e3onacHoCTTa. [py»KecTBoTo Ce Haema Aa NOACUIYPU NOAXOAALLM PaBoTHW APeExH 1
YHUDOPMU HA CNYSKUTENUTE CU, KaKTO U Jja BHEAPW CUCTEMA 33 MEHUIKMBHT Ha 6e30nacHOCTTa, ¢ uen
nopo6pasaHe Ha yCNOBUATA Ha TPyAa.

11, 3ALLWTA HA IMHHUTE OAHHWN

TOTMAP EOQO/[] npuema 3aab/KeHUATa CU CbrAacHo OBLLMA per1ameHT OTHOCHO 3alUMTaTa Ha NUYHWUTE
AanHu PernamenT (EC) 2016/679 v cbOTBETHOTO GbArapCcKo 3aKOHOAATE/ICTBO CEPUO3HO U Ce CTPeMM A3
CNa3Ba Hal-BUCOKUTE NPUNOKUMU CTAHAAPTH U YCTaHOBEHU J06PK NPaKTUKK Npy 06paboTBaHeTo Ha
JIN4HU A@HHK.

KomMneTeHTHUAT BOAeLL HaA30PEH OpraH No OTHOLIEHUWE Ha 3aWMTaTa Ha AdHUTE gaHHK, 06paboTeaHu oT
FOTMAP EOO/, e KomucuAaTa No 3alimTa Ha IMYHKUTE AaHHK Ha Penybavka Bbnrapua.

MNonnTuKaTa we 6bAe npernexaaHa exeroaHo 1 oBHOBABaHa NpK HEOBX0AMMOCT.

07.01.2020r.
p.Crequenue
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The Human Rights Protection Policy applies to all employees of the Company.

1. POLICY OBJECTIVE

Our guiding principles are that we will respect others and succeed together. Respect for the human
rights of our employees, along with those in our value chain and the communities in which we work,
is the cornerstone of our policy.

The policy for the protection of human rights is in accordance with our values and guiding principles,
in our Code of Ethics, as well as in the policies - against discrimination, the environment, health and
safety. Human rights policy also reflects the principles contained in the International Declaration of
Human Rights, the International Labor Organization Declaration on Fundamental Principles and
Rights at Work, the UN Global Compact and the UN Guiding Principles on Business and Human
Rights.

2. DUE DILLIGENCE

In order to respect human rights, GOTMAR Ltd. conducts a proper inspection to identify, prevent and
assess the actual or potential impacts on these rights arising from its activities or the activities of
those with whom the company has a relationship.

The due diligence process, which is specific to human rights, includes the following elements:

* GOTMAR Ltd.’s policy for human rights, which contains instructions for the organization itself
and for those who are closely related to it;

¢ internal and external audits, inspections by competent authorities and inspections by other
stakeholders, as means of assessing how existing and proposed actions may affect human
rights;

® organizing information campaigns and using visual information tools as a method for
integrating human rights policy throughout the organization;

* periodic analyses, as means of tracking achievements, in order to make the necessary
changes in priorities and approach;

¢ actions for consideration of the negative impacts of the decisions and activities of the
organization, reflected in the annual report of GOTMAR EOOD for the activity of the
company.
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3. SITUATIONS POSING A RISK TO HUMAN RIGHTS

There are certain circumstances and environments in which organizations are likely to face human
rights challenges and dilemmas and in which the risk of human rights violations may be increased.

They include:

e Conflict or extreme political instability, failure of the democratic or judicial system, absence
of political or civil rights;

e Poverty, drought, extreme health problems or natural disasters;

¢ Involvement in mining or other activities that may significantly affect natural resources, such
as water, forestry or the atmosphere, or disrupt the way of life of the local population;

e Carrying out activities close to local communities [75] [154];

® Activities that may affect or involve children [81] [82] [116] [117] [135] [147] [148];

e Corrupt environment;

e Complex value chains that involve informal activity without legal protection; and

e The need for measures to ensure the security of buildings and other assets.

GOTMAR Ltd. approaches with special care when it faces situations similar to those described above.

When the activity is carried out in an environment in which one or more of these circumstances are
present, GOTMAR Ltd. will probably face difficult and complex judgments about its own behaviour.
As there may be no simple solution, GOTMAR Ltd. will base its decisions on its basic obligation to
respect human rights, while contributing to the promotion and protection of the full observance of
these rights.

In such situation, GOTMAR Ltd. will consider the potential consequences of its actions so that the
desired goal of respect for human rights is achieved. In particular, it is important not to deepen or
lead to other abuses.

4. AVOIDANCE OF COMPLICITY

Complicity has both legal and non-legal significance. In legal terms, complicity is defined in some
jurisdictions as inaction that significantly affects the commission of an unlawful act, such as a crime,
while at the same time knowing or intending to facilitate that act. Complicity is related to the idea of
aiding or abetting wrongdoing or inaction. In a non-legal context, complicity stems from broad social
expectations of behaviour.

One of the important areas with potential opportunities for complicity in human rights violations is
related to security measures. In this regard, among other things, GOTMAR Ltd. guarantees that
safety measures are in accordance with human rights and are compatible with international norms
and standards for law enforcement. Security personnel (full-time, contract or subcontracted) are
adequately trained, including in compliance with human rights standards. Complaints against security
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procedures or against staff will be promptly considered and investigated and, where appropriate, by
an independent party. Moreover, GOTMAR Ltd. conducts a proper inspection to ensure that it does
not participate in, facilitate or benefit from human rights violations committed by the public security
forces.

GOTMAR Ltd. is committed to:

* Not providing goods or services to an organization that uses them for human rights
violations;

® Not entering into formal or informal partnership or contractual relationships with a partner
that violates human rights, in the framework of a partnership or in the performance of an
agreed activity;

® Being informed about the social and environmental conditions in which the purchased goods
and services are produced;

e Ensuring that it is not involved in the displacement of people from their lands, unless this is
in accordance with national laws and international norms, which include exploring all
alternative solutions and ensuring that the parties concerned are provided with adequate
and appropriate compensation. ;

* Considering whether to declare publicly or take other action showing that it does not justify a
violation of human rights such as discrimination in employment in the country concerned;
and

e Avoiding relationships with organizations that have anti-social activities.

5. RESOLUTION OF HUMAN RIGHTS CONFLICTS

Even when institutions function optimally, disputes may arise over the impact on human rights of the
organisation's decisions and activities. Effective conflict resolution mechanisms play an important
role in the state's obligations to protect human rights. In the same way, in order to assume its
responsibility for the observance of human rights, GOTMAR Ltd. has intensive two-way
communication with its employees and stakeholders (meetings of committees on working conditions
and social responsibility; boxes for placing anonymous signals; information boards with contacts of
state institutions), in order for someone to believe that their human rights have been violated, in this
way they can inform the management and seek compensation.

6. DISCRIMINATION AND VULNERABLE GROUPS

GOTMAR Ltd. is distinguished from any type of discrimination, which includes any difference,
exclusion or preference, which leads to the elimination or violation of equality in relations or
opportunities, when this consideration is based on prejudice instead of legal basis. Unlawful grounds
for discrimination include, but are not limited to: race, colour, sex, age, language, property,
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nationality or national origin, religion, ethnic or social origin, caste, economic grounds, disability,
pregnancy, local affiliation, trade union affiliation, political affiliation, political or other beliefs. It also
includes marital or marital status, personal relationships, and health status, such as HIV / AIDS status.
The prohibition of discrimination is one of the fundamental principles of international human rights
law.

GOTMAR Ltd. also differs from indirect discrimination. This occurs when a manifestly neutral
position, criterion or practice would place persons with a certain characteristic feature at a
disadvantage compared to other persons, unless that position, criterion or practice is not objectively
justified by a legitimate aim and the means to achieve that purpose are appropriate and necessary.

GOTMAR Ltd. guarantees that there is no discrimination against employees, partners, customers,
stakeholders, and everyone else with whom it maintains contacts or over whom it can influence.

GOTMAR Ltd. also assists in compensation for discrimination or inheritance from previous
discrimination, where possible. For example, it GOTMAR Ltd. seeks to hire or maintain business
relationships with organizations that employ people from groups that have historically been
discriminated against; where possible, GOTMAR Ltd. supports efforts to increase access to education,
infrastructure and social services for groups denied full access.

GOTMAR Ltd. supports the following vulnerable groups:

e Women

e People with disabilities
e Children

e Locals

e Migrants, migrant workers, and their families

e People discriminated against by origin, including class.

e People discriminated against on racial grounds.

e Other vulnerable groups that include the elderly, displaced, poor, illiterate, people living with
HIV / AIDS, and minority and religious groups.

7. CIVIL AND POLITICAL RIGHTS

Civil and political rights include absolute rights, such as the right to life, the right to a dignified life,
the right to freedom from torture, the right to personal security, the right to property, the freedom
and integrity of the individual, and the right to a fair trial and impartial hearing. criminal charges have
been filed. In addition, these rights include freedom of opinion and expression, freedom of peaceful
assembly and association, freedom to accept and practice religion, freedom of belief, freedom of
privacy, family, home or correspondence, freedom from personal attack or damage to property.
reputation, right of access to public services and right to vote [143] [152].

GOTMAR Ltd. respects all civil and political rights. Examples include, but are not limited to, the
following:
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e People's lives;

e Freedom of opinion and expression. The organization should not belittle anyone's views or
opinions, even when the person criticizes the organization;

* Freedom of peaceful assembly or association;

® Freedom to search for, receive and share information and ideas by any means, regardless of
national borders;

* The right to property, alone or jointly with others, and freedom from arbitrary deprivation of
property; and

® Access to a fair trial and the right to an impartial hearing before any internal disciplinary
action is taken. Any disciplinary measure shall be proportionate and shall not involve
corporal punishment or inhuman or degrading treatment.

8. ECONOMIC, SOCIAL AND CULTURAL RIGHTS

Everyone as a member of society has the economic, social, and cultural rights necessary for his
dignity and personal development. These include the right to: education; work under fair and
favourable conditions; freedom of association; an adequate level of health care, a standard of living
consistent with the physical and mental health and well-being of the person and his family; food,
clothing, housing, medical care and necessary social protection such as security in the event of
unemployment, illness, disability, death of spouse, old age or other lack of means of subsistence in
circumstances beyond his/her control ; the practice of religion and culture; and real opportunities to
participate without discrimination in decision-making that supports positive practices and hinders
negative practices in relation to those rights.

In order to comply with these rights, GOTMAR Ltd. conducts a proper inspection to ensure that it
does not engage in activities that violate, impede or hinder the exercise of such rights.

GOTMAR Ltd. neither directly nor indirectly restricts or denies access to essential products or
resources, such as water. Production processes do not endanger resources and do not create a
deficit in the supply of drinking water.

GOTMAR Ltd. works:

e To facilitate access and, where possible, provide community members with support and
facilities for education and lifelong learning;

* To join efforts with other organizations and government institutions supporting the
observance and realization of economic, social and cultural rights;

® To explore ways related to their main activities to support the realization of these rights; and

* To adapt products and services to the purchasing power of poor people.
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9. BASIC PRINCIPLES AND RIGHTS AT WORK

The fundamental principles and rights at work are focused on employment issues. They are accepted
by the international community as fundamental human rights and are addressed in the section on
human rights.

GOTMAR Ltd. observes the following principles:

e Freedom of association and collective bargaining: employees, without distinction, have the
right to establish and in accordance with the rules of GOTMAR Ltd. to participate in
organizations of their choice without prior permission.

® Forced labour and trafficking in human beings: GOTMAR Ltd. does not participate in or
benefit from any use of forced or compulsory labour and trafficking in human beings. No
work or service is required of any person under any threat or punishment, or when the work
is not done voluntarily. GOTMAR Ltd. does not participate in or benefit from prison labour.

e Equal opportunities and non-discrimination: GOTMAR Ltd. confirms that there is no
discrimination in employment policy based on race, gender, religion, nationality, social origin,
political opinion, age or disability. These include marital or marital status, personal
relationships, and health status, such as HIV / AIDS status. These basic principles are in line
with the general principle that employment policies and practices, income, warking
conditions, access to training and promotion and termination of employment should be
based only on employment requirements.

e  Child labour: the minimum age for employment in GOTMAR Ltd. is 18 years. GOTMAR Ltd.
does not participate in or benefit from any use of child labour.

10. SAFE AND HEALTHY WORKING CONDITIONS

The Company provides and maintains a safe and healthy workplace, and complies with applicable
laws, regulations and internal safety and health requirements. We are committed to providing a safe
workplace by minimizing the risk of accidents, injuries, and health risks. We are committed to
engaging our employees in the continuous improvement of health and safety at work, including the
identification of hazards and the elimination of health and safety problems. The company is hired to
provide appropriate work clothes and uniforms to its employees, as well as to implement a safety
management system in order to improve working conditions.

11. PROTECTION OF PERSONAL DATA

GOTMAR Ltd. takes its obligations under the General Regulation on Personal Data Protection
Regulation (EU) 2016/679 and the relevant Bulgarian legislation seriously and strives to comply with
the highest applicable standards and established good practices in the processing of personal data.
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The competent leading supervisory body regarding the protection of personal data processed by
GOTMAR Ltd is the Commission for Personal Data Protection of the Republic of Bulgaria.

The policy will be reviewed annually and updated, as necessary.

07.01.2020
Saedinenie
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