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1. UEN HA NOJIUTUKATA

dyHaameHTaneH npuHumn B fleknapaumata Ha MOT ot 1944 r. ot unagendus e, ye TPYALT He e
CTOKa. ToBa 0O3Ha4aBga, Ye paboTHULMTE He Ca Pa3rNexaaHu Kato pakTop Ha NPOM3BOACTBOTO M
NOANOMXEHW Ha CbLLMTE Na3apHKW CUAK, KOUTO Ce Npuaarar 3a CToKuTe. MpUChLLAaTa YAZBUMOCT Ha
paboTHMuMTE M HEOBXOAMMOCTTA OT 3aLLMTa HA TEXHUTE OCHOBHW NpaBa HaMMpa MU3pa3 BbB
Bceobujata geknapauus 3a NpaBaTta Ha YoBeKa M MeXyHapogHUA NaKT 338 MKOHOMUYECKH,
COUMANHU U KYNTYPHU NpaBa. CoabpalymTe ce B TAX MPUHLMNM BKAOYBAT NPaBOTO HA BCEKMW YOBEK
Aa 3apabotea npexpaHarta cu upes ceoboaHo uzbpaHa paboTa 1 NPaBoOTO Ha CrpaBea/IuBY U
BnaronpuaTHU ycnosua Ha Tpys,. Tasu NONUTUKA pernameHTupa npuHumnute Ha FOTMAP EOOA no
OTHOLUEHWE Ha NPUHLMNWUTE Ha TPYLOBUTE MPAaKTUKK M B3aMMOOTHOLLEHMA.

2. TPYOOBA 3AETOCT U TPYAOBU OTHOLLEHUA

3Ha4YeHMWETO Ha TPyAoBaTa 3aeTOCT U TPYAOBUTE OTHOLLEHMA 33 Pa3BUTMETO Ha YOBEKa e
BcenpusHaro. Kato pabotogaren FTOTMAP EOO/ gonpuHacs 3a eHa OT Hall-LWPOKO
pasnpocTpaHeHuTe Uenun Ha 06w ecTBoTo, a UMEHHO NOAO6PABAHE Ha CTaHAApTa Ha XUBOT upes
UANOCTHA M rapaHTUpaHa TPyAoBa 3aeToCT U A4OCTOMHa paboTa.

BbB BCAKA AbpXaBa CbLLECTBYBa NPaBHa PamKa, KOATO PErNaMeHTHPa B3aMMOOTHOLLEHUATA MeXay
paboToaaTenu u paboTewm nMua. Bbnpeku ye B OTABNHUTE AbPXKaBU Ce pa3nuyasaT KpUTEpUUTE 3a
onpeAensHe Aanu CbLIECTBYBAT TPYAOBM OTHOWEHUA, GAKTBT, Y€ Bb3MONKHOCTUTE Ha AOrOBapALMTe
Ce CTPaHM He Ca efHaKBM U MOPajN TOBA HAETUTE IMLA Ce HYXAAAT OT AONBAHUTENHA 3alUMTa, €
BCe0obL10 NPU3HAT 1 € B OCHOBATa Ha TPY0BOTO 3aKOHOAATEeNcTBo. HaeMHWUTe B3aUMOOTHOLWEHMA
£aBaT Npasa v HanaraT 3aib/KEHUA KaKTO Ha paboToAaTeIMTE, TaKa U Ha HaeTMTe NNLA B MHTepeC 1
Ha opraHv3auuaTa, U Ha obLwecTBoTOo.

FTOTMAP EOO/ ce aHraxupa, ye:

e PaboTaTa ce M3BBLPLUBA OT MEHM U MBIKE, KOUTO B IOPUANYECKN CMMUCHA Ca HAETU U UNU
CaMOHaeTn Nuua;

e He ce ctpemu fa usberHe 3aabmKeHMETO, KOETO 3aKOHBT Hanara Ha paboToaaTens, Kato
NPUKPUBA B3aMMOOTHOLIEHUA, KOWTO MHave 6u Tpabsano Aa 6bAaT NPU3HATK KATo TPYA0BU
B3aMMOOTHOLWIEHUWA CbINACHO 3aKOHa;

e [lpu3HaBsa BaXXHOCTTa Ha CUrypHaTa TPy/A0Ba 3aeTOCT, KaKTO 33 OTAeNHWUA pabOTHMK, TaKa U 3a
obwecrsoTo:

e M3n0n13Ba aKTMBHO NNaHMpaHe Ha paboTHaTa cuna, u3barea cayyaiHo u3sbpweHa paboTa
WM MPEKOMEPHaTa BpemeHHa paboTa, C U3KNHUYEHNE HA CAYyYauTe, KbAETO Npeasua,
ecTecTBOTO CM paboTaTa e KPaTKOCPOUHA MM CE30HHa;

e [peapaputenHo yseaomasa, CBOeBPeMEHHO MHPOPMUPA CbBMECTHO C NPeaCTaBUTeNN Ha
paboTHuuuTe B KYT 1 ECO, Aa npeLieHABa Kak Aa HaManu HeBAaronpuATHUTE Bb3AeNCTBUA
BbB Bb3MOXHO Hal-ronAama cteneH npu o6Cbk4aHe Ha NPOMEHU B HetHUTE AeMHOCTH, KaTo
Hanpumep 3akpuBaHWUA, KOMTO 3acaraT TpPy4OBaTa 3aeTocT
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e Ocurypsaea paBHU Bb3MOXHOCTH 33 BCUMKW PaBOTHULM M 4a HE AMCKPMMMUHUPA KaKTO NPAKO,
TaKa M KOCBEHO B KOATO W A3 e TPY40Ba NPaKTHKa;

e [IpemaxHe BCUYKM NPOU3BOTHU MM AUCKPUMUHALMOHHW NPAKTUKM 33 YBOSTHEHME;

®  3aWuTaBa IMYHUTE JAaHHW U INYHUA KUBOT Ha PaboOTHULUTE;

e [peanpueme CTbNKK, 33 A3 OCUTYPU AOTOBOPEHOCT 3a paboTa C OpraHM3aLMm M3MbAHUTENN
W NOAN3MBAHWUTENN, KOUTO Ca 3aKOHHO NPU3HATK UAK NO APYF HAYMH MOTaT W XKenanaT aa
noemart OTroOBOPHOCTUTE Ha paboToaaTten u Aa OCUIYPAT AOCTONHM YCNOBUA 3a paboTa.

e [OTMAP EOO[ u3nonssa camo Te3un TpyA0BW NOCPEAHWULM, KOUTO Ca 3aKOHHO NPU3HATK K
KbAETO APYIM AOTOBOPEHOCTU 33 U3MbAHEHWETO Ha paboTaTa NopaMAaT 3aKOHHW Npasa Ha
Te3u, KOUTO U3BBPLUBAT paboTaTa;

e He u3Bnun4a U3roaa oT Hecnpasea/IMBU, EKCM0ATAaTOPCKU MK 3n0ynoTpebaBalum TpyA0BK
NPaKTUKKU Ha CBOUTE NapTHbOPH, AOCTABYULM U MOAN3NBAHUTENN.

e [OTMAP EOO/J nonara HeobxoaMmuTe yCUAKA, 3a Aa HACbpUmn OpraHU3aLMmuTe OT CBOATA
chepa Ha BAMAHKME [a CeABaT OTFOBOPHM TPYAOBM NPAKTUKM, KaTo OCb3HaBa, Ye BUCOKOTO
HWBO Ha B/IMAHWE BEPOATHO CHLOTBETCTBA HAa BUCOKO HMBO Ha OTTOBOPHOCT 3@ yNpaHaABaHe
Ha TOBa BAMAHME. B 3aBUCUMOCT OT CUTYaLMATA U BAMAHMETO HeobxoammuTe yeunua buxa
MOraun ga BKAKYBAT: YCTaHOBABAHE Ha JOTOBOPHM 3a4b/IKEHUA Ha JOCTaBYULMTE U
NOAN3MBAHUTENIUTE; HENPEABUAEHMN NOCELLEHUA U NPOBEPKMU; M M3BBLPLLBAHE Ha HaaeKHa
NPOBEepKa Npu OCbLLUECTBABAHE HAa HAA30p Ha AOCTaBYMLMUTE M NOcpegHULMTE.

e KoraTo geicTBa Ha MeXAyHApPOAHO HWUBO, Aa Nonara yCWAWA 3a NOBULIABAHe Ha 33aeToCTTa,
NPOdECMOHANHOTO Pa3BUTUE, NOBULLEHUETO M U3PACTBAHETO Ha HALMOHANHM Kagpw Ha
CTpaHaTta JoMakuH. ToBa BKAuBa cHabaasaHe U pa3npesgenaHe ypes MecTHU NPeanpuaTHA,
KbAEeTO e OCbLECTBMMO.

3. YCNOBWA HA PABOTA U COLIMATHA 3ALLIMTA

YcnosunaTa Ha paboTa BKAOYBAT 3aNnaTu U ApyrM $OPMM Ha KoMNeHcauua, paboTHO Bpeme,
Neproam Ha NOYMBKA, NPa3HULM, AUCUMNNMHAPHM MPAKTUKM M NPAKTUKKW 33 YBONHEHWE, 3aLUMTa Ha
Mai4MHCTBOTO M BbNPOCK, CBBP3aHM C YCIOBUATA Ha KWUBOT, Hanpumep GesonacHa NUTeiHa BoAa,
XUTMEHN3UPaHe, CTONOBE 33 XpaHeHe U A0CTbN A0 MEeAULMHCKO 06CNyKBaHe. YCNoBuaTa Ha paboTa
3aCAraT B ro/IAMa CTerneH KauecTBOTO Ha UBOT Ha paboTHULMTE U TEXHUTE CEMENCTBA, KAaKTO M
MKOHOMMYECKOTO M COLMANHOTO pasBuTHe.

CoumanHaTa 3aWmTa ce OTHACA 338 BCUYKM 3aKOHOBYW rapaHLIMmM 1 OPraHM3aLMOHHA NOAUTUKA U
NPaKTMKK 33 CMEKYABAHE Ha HAMaNABAHETO Ha AOX0AWUTE B C/ly4ail Ha NPOM3BOACTBEHM TPABMM,
6onect, maitunHcTBO, HalmMHCTBO, cTapocT, 6e3paboTnua, HBANMAHOCT UK PUHAHCOBH
3aTPYAHEHMUA U OCUTYPABaHE Ha MeaULMHCKO 06CnyKBaHe M cemeliHun obeswetenuna. CoumanHata
3aliMTa Urpae BaXkHa posiA 3a 3ana3BaHe Ha YOBELWKOTO AOCTOMHCTBO M 3a Cb3/jaBaHe Ha YYBCTBO 3a
06eKTUBHOCT M COLMaNHa CnpaBe/IMBOCT.
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3aTosa FTOTMAP EOO/;:

Ocurypaga CbOTBETCTBUETO Ha YCNOBUATA HA PaboTa C HALMOHANHUTE HOPMATUBHM aKTOBE U
CbBMECTUMOCT C A@MCTBaLLNUTE MEXAYHAPOAHW TPYA0BU HOPMK;

Cnasea no-BUCOKNTE HUBA Ha YCNOBUATA, YCTAHOBEHM YPE3 APYrv NPUAOKUMU OPUAUYECKH
06BbP3BaLM MHCTPYMEHTH, HANPUMEP KONEKTHBHUTE [0r0BOPU;

CnasBa Haif-Ma/iko Te3n MUHUMANHU YCNOBHA, ONPEAENEHN B MEXYHAPOJHUTE TPYAOBM
HOPMMU, KaKTO ca ycTaHoBeHW oT MOT, ocobeHo KbAEeTo HAMA NPUETO HaLMOHANHO
3aKOHO4ATeNCTBO;

Ocurypaea npuemamnsm ycnosma Ha paboTa no OTHOWEHWE Ha 3annallaHeTo, paboTHOTO
Bpeme, NOYUBHUTE AHU B CRAMMULATa, OTNYCKUTE, 34paBeTo M 6e30NacHOCTTa, 3almTa Ha
Mai4MHCTBOTO M BB3MOXKHOCTTA Aa Ce CbBMECTABA pab0TaTa CbC CEMEMHUTE 3ab/IKEHUS;
Paspewasa, KbAETO € Bb3MOXHO, CNAa3BaHETO Ha HALMOHANHUTE UM PENUTUO3HU TPAAULMM
u obuuau;

OcwurypsBa ycnosua Ha paboTa 3a BCHUKM paBOTHULIM, KOUTO NO3BOABAT BbB Bb3MOMHO Hall-
ronama creneH 6anaHc mexay paboTa 1 XUBOT U Ca CbBMECTUMM C T€3MW, KOUTO Ce npeanarat
oT apyrv pabotoaatenu Ha CbOTBETHOTO MECTOMONOXKEHME;

OcurypsiBa 3annatv u Apyru GOPMM Ha Bb3HArpaaeHue B CbOTBETCTBUE C HALMOHANHUTE
HOPMATUBHU aKTOBE MM KONEKTUBHU A0rOBOPU;

OcurypsiBa paBHO 3an/alaHe 3a paBHOCTOMHa paboTa;

W3nnawa HenocpeaCcTBEHO Ha CbOTBETHMTE PabOTHWULM 3aNNaTH, NOANEXKaLUM CAMO Ha
OrPaHUYEHMA UK YAPBIKKY, PaspeLleHn C HOPMaTUBHM aKTOBE WK KONEKTUBHM [OTOBOPH;
CnasBa BCUYKM 334b/IKEHUA, OTHACALLM CE [0 OCUTYPABAHE Ha COLManHa 3alumTa 3a
paboTHULMTE B CTPaHaTa, B KOATO AENCTBA OPraHU3aLUmMATa;

CnasBa npaBoTo Ha paboTHULMTE Aa ce NPUABPIKA KbM 06U4aHUTE UK JOTOBOPEHUTE
Yacose 3a paboTa, yCTaHOBEHM B HOPMATUBHUTE aKTOBE MM KONEKTUBHUTE A0roBopu. T
TpABGBa CHLLO Taka Aa OCUrypy Ha PaBOTHULMTE CEAMMUYHA NOYMBKA W NNATEH FOAMLIEH
OTNYCK;

3aunTa cemerHUTe 3aAbMKEHNA Ha PabOTHULMTE, KaTO OCUTYpPABa NPUEMANBO PaBOTHO
BPEME, POAUTENICKM OTNYCKN M KOTATO € Bb3MOXHO, YIECHEHUA NPU OTINEXAAHETO Ha Aeua U
APYr YNECHEHUA, KOMTO MOraT Aa NOMOTHAT Ha paboTHULUMUTE A3 NOCTUIHAT A06bp 6anaHc
MeXAay paboTa 1 *UBOT;

KomneHcupa pabotHuuuTe 3a n3BbHpeaHa paboTa B CbOTBETCTBUE C HOPMATUBHUTE aKTOBE.

COUMANEH AnAnor

CounanHuAT AManor BK/IOUBA BCUYKM BUOBE NPErOBOPM, KOHCYATaLMM Unv 0BMEH Ha MHGOPMaLMA
MeXAy NpeAcTaBuTeNnnTe Ha NpaBuTeNcTBoTo, paboToaatennte U paboTHULUMTE N0 BbNPOCH OT 061y,
UHTEPEC, OTHACALIWM Ce A0 MKOHOMUYECKM M coumanHu npobnemu. CoumaneH aUanor Moxe aa uma
mexay npeacTasuTenu Ha pabotoaatenute U paboTHULWTE NO BbNPOCH, 3aCATaLLW TEXHUTE
WHTEPECK U Aa BK/IOYBA CbLLO M NPABMTE/CTBATA, KOTaTo Ce Kacae 3a 3Hayumu GpakTopu KaTo
33aKOHOAATeNCTBO M COLMANHA NONUTHKA. 33 COLMANHMA AUaNor ca HeoBxoaMMK He3aBUCUMM
CTpaHu. MpegcTasutennte Ha paboTHuuuTe B KYT 1 ECO ca cBo60AHO M36paHu, B CbOTBETCTBUE C
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HaUWOHANHWUTE HOPMATMBHMW aKTOBE WKW OT CbOTBETHUTE paboTHMUM. Te He ca Ha3HayYeHu oT
NpaBUTeNCTBOTO UK OT paboTogaTens. Ha HUBO OpraHU3aLMA COUMaNHUAT AMaNOr Npuema
Pas3nnuHu GOpPMK, BKAKOUUTENHO MEXaHWU3MU 38 UHHOPMALUA U KOHCYNTAUMA, HANPUMEp
KOHCYNTaumMK 3a NpeanpuaTUA MNK KONEKTUBHO AoroBapaHe. MpodecuoHanHuUTe Cbio3u 1
opraHusauuuTe Ha paboToaaTennTe B KaYeCTBOTO CH Ha M36paHW NPeACTaBUTENM HA CbOTBETHUTE
CTpPaHW UrpaaT 0cobeHO BaXKHa PoniA B COLMANHUA AUAnor.

CoumanHuaT anManor Ha Mex/yHapoAHO HUBO Ce OYepTaBa KaTo BOAELLA TEHAECHUMA U BK/IKOYBA
pernoHaneH v rnobanex auanor v CNOPasyMeHWA MeXay OpraHusaumm, paboTewm Ha
MEXAYHAPOAHO HMBO, U MEXKAYHaPOAHU NPOGECUOHaNHN OPraHn3aLmK.

FOTMAP EOO/, ce aHraxupa aa:

¢ Ocb3HaBa BaXHOCTTa Ha OPraHM3aLMKUTE Ha MHCTUTYLMKUTE 33 COLManeH AUanor,
BK/TIOYUTE/THO HA MEXAYHAPOAHO HUBO, M NPUNAraHMTE KONEKTUBHM CTPYKTYPH 3a
AOroBapsaHe;

® YBaxkaBa BWHaru NpaBoTo Ha paboTHUUMTE Aa Ce opraHU3upaT Unv obeJuHABAT B
OpraHM3auuK 3a 3aLmTa Ha CBOUTE MHTEPECH U/IN 33 KO/IEKTUBHO [0roBapsHe;

® He npenaTcTBa paboTHULMTE, KOUTO UCKAT Aa Cb3AAAAT UM A3 Ce NPUCHEAUHAT KbM CBOM
OpraH13aLun 1 4a ce A0roBapAaT KONEKTUBHO, HANPUMED NP YBONHEHUE UK
ANCKPUMUHALMA CPEeLLy TAX Ypes3 pernpecMBHU MEePKU UK Ype3 OTNPaBAHE Ha NPeKu UK
KOCBEHU 3annaxu, Taka ye Aa Cb3dage atmocdepa Ha 3annaxm unu cTpax;

® YBeAOMABA CBOEBPEMEHHO CbOTBETHUTE NPaBUTENCTBEHM CTPYKTYPU M NPeACTaBUTENUTE Ha
PabOTHULMTE, KOTaTo @ Bb3MOXHO NPOMEHUTE B AEHHOCTTA Aa NOBAUAAT 3HAYMTENIHO BLPXY
TPyAoBaTa 3aeTOCT, TaKa Ye NocAeACTBUATA Aa MmoraT Aa 6bAaT pasriefaHn CbBMeCTHO, 3a Aa
Ce OrpaHU4aT AOKONKOTO MOXE BCAKAKBU HEBNAronpuATHU Bb3AENCTBIUA;

e [IOKONIKOTO € Bb3MOXKHO M PasyMHO Aa HasHa4v NoAXOAALM NpeacTaBUTeNM Ha
paboTHUUMTE C AOCTBN A0 NMLATA, YNbAHOMOLLEHM A3 B3eMaT pelueHus, 40 paboTHUTe
MecTa, A0 PaboTHMUMTE, KOMTO Te NPeACTaBAABAT, 40 CbOPbLKEHMATa, HeoBXo UMM 3a
M3NMbAHEHWE Ha TAXHATA GyHKUMA, U A0 UHHOPMALUA, KOATO e MM NO3BONM @ MMaT BAPHa
u 6e3npucTpacTHa NpeacTasa 3a PUHAHCHTE U LEIHOCTUTE Ha OPTraHW3aALMATE; U

® Ce BBb3AbpXKa OT NOOWPABAHE Ha NPABUTENCTBATA 4a OFPaHUYaBaAT yNpaKHABAHETO Ha
MeX/IyHapoAHO NpWU3HaTH Npaea Ha cBob0oAa Ha CAPYKABAHE U KONIEKTMBHO J0roBapaHe.

Ocsex ToBa FOTMAP EQO/] yyacTsa, B opraHusaumm Ha paboToaaTenure, KaTo HauMH 3a Cb3faBaHe
Ha Bb3MOKHOCTH 33 COUMaNeH AUanor v paslMpABaHe Ha M3Pa3fABaHETO Ha COLMANHa OTrOBOPHOCT.

5. 3APABE W BE3ONACHOCT NPU PAEOTA

3apaseTo v besonacHocTTa npu paboTa 3acAraT PasLWMPABAHETO U NOALBPKAHETO BB BUCLIA CTENEH
Ha $U3KUYeCcKO, YMCTBEHO U coumanto Bnarononyume Ha paboTHUUMTE U NPeAOTBPATABAHE Ha
YBpeXxAaHe Ha 3paBeTo B Pe3y/ITaT OT yCN0BUATa Ha paboTa. ToBa BKIIOYBA CbUIO TaKa 3aluMTa Ha
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paboTHuLuTE OT pucKoBe 3a 3ApaBeTo M cbobpa3aBaHe Ha paboTHaTa cpeaa ¢ PU3MOAOTUYHUTE U
NCUXONOTUYHUTE NOTPEBHOCTU Ha paboTHULMTE.

PUHAHCOBOTO M COUMANHOTO Bpeme Bbpxy 06LLECTBOTO OT NPodecMOHaNHU 3a60NABaHNS,
HapaHABaHMA U CMBPT e TeKKO. CNY4alHOTO M XPOHUYHOTO 3aMbPCABAHE, KaKTO W APy BpeAHM 3a
paboTHMUMTE ONACHOCTM Ha PaBOTHOTO MACTO MOTAT CHLUO 43 NOBAWAAT BBbPXY 0bWwHOCTUTE 1
OKO/HaTa cpesa. OnaceHuATa 3a 3apaBeTo M 6e30NacHOCTTa Bb3HWUKBAT BbB BPb3Ka C ONAacHU
CbOPBXKEHWA, NPOLECH, NPAKTUKM M BELLECTBA (XMMUYECKHU, DU3UYECKU U BMONOrMYHN).

B Tasn Bpb3ka nonutukata Ha TOTMAP EQO/ e aa:

PazpaboTu, BHeapyM 1 NoaAbPIKa NOAUTMKA NO 34pase W GesonacHoCT Npu paboTa, OCHOBaHa
Ha NPUHLMNA, Ye CTporuTe CTaHAapTH 3a 34paBeTo U 6e30NacHOCTTa U AeiHOCTTa Ha
OpraHusaumATa ce NOALBPXAT U YKPenBaT B3auMHO;
Pa3bupa u npunara NPUHUMNUTE Ha yNpaBAeHUe Ha 34paBeTo M 6e30MacHoCTTa,
BK/IIOYUTENIHO MEePapXMATa Ha MEPKUTE 33 KOHTPOA: OTCTPAHABAHE, TEXHUYECKU MEPKM,
aAMMHMCTPATUBHN MEPKK, Npoueaypu 3a paboTa U IMYHK NpeAnasHu CPeACTBa;
AHanusupa v ynpasnasa puckoBeTe 3a 34paBeTo u 6e30NacHOCTTa, CBbP3aHMU C HeiHUTE
AEeNHOCTY;
Pasrnacu usuckeaHeTo, 4e paboTHULUMTE CeaBa BUHArM Aa NpUAaraT BCMYKM Ge30nacHu
NPaKTWKK 1 Aa OCUTYpu CNa3BaHeTo OT paboTHULMUTE HA NPABUAHUTE NPOLIEaYPU;
Ocurypu Heobxoanmure cpeacTsa 3a 6@30NaCHOCT, BKAKOYUTENHO NUYHU MpeANa3HU
CpeAcTea, 3a NpeA0TBPATABAHE Ha NPOU3BOACTBEHU TPaBMK, 3a60NABaHWUA N 3N0NONYKM,
KaKTO M 33 Npec/onABaHe Ha U3BbHPEAHWUTE CUTYaLUK;
3anuncea u aHann3npa BCUHMKK MHUMAEHTU U NPOBAEeMU, CBBP3aHM CbC 3APABETO U
6esonacHocTTa, 3a ja 1 cBeAe 40 MUHUMYM WM A3 T PEMaXHE;
O6cbKaa cneumuduuHUTE HauYMHM, N0 KOUTO PUCKOBETE, CBBbP3aHM ¢ 6e30NacHOCTTa 1
3ApaseTo npwm paboTa, 3acAraT N0 pasnnUyYeH HAYMH KeHuTe (Hanpumep GpemeHHH,
HeoTAaBHa POAWUIU MU KbPMELLM) U MBIKETE UNK PabOTHULMTE, KOWUTO Ca B 0COBEHO
No/IoXKeHue, HanpUMep Xopa € YBPemAaHUa, HEONUTHU UK NO-MNAAM PaBOTHULM;
Ocurypu eaHaksa 3awmTa Ha 34paseTo U 6e30NacHOCTTa 3a pabOTHULMTE C HAMANeHO
paboTHO Bpeme UnKn BpeMeHHUTe paboTHUUM, KAKTO 1 32 PaBOTHULMTE, HAeTH OT
NOAW3NbAHUTENN;
Ce cTpemu fa npemaxHe NCUXOCOLMANHUTE ONACHOCTM Ha paBOTHOTO MACTO, KOUTO
OOMPUHACAT 38 MW BOLAT [0 CTPEcC 1 3a601ABaHMS;
Ocurypu ageksaTtHo obyyeHue 3a LieIMA NEPCOHAN NO BCUYKM BaXHW BbNPOCH;
CnasBa npuHLMNa, Ye MepKUTE 3a OCUIypABaHE Ha 3apaBe U 6e30NacHoCT Npu paboTa He
TpAGBa Aa BKNIOYBAT NAPUUHM PAa3XOAM OT CTPaHa Ha pabOTHULMTE; 1
OcHoBsaBga cuctemuTe 3a 3apase, 6e30NaCHOCT U OKO/IHA Cpefa Ha yYacCTUETO Ha CbOTBETHUTE
PaboTHMUM 1 fa NpU3HaBa U CNasea npasaTa Ha paboTHULMTE fa:
© [MonyyaBaT cBOEBPEMEHHO NOAPOBHA U TOYHA MHPOPMaLMA, OTHacALA ce Ao
puckoseTe 3a 34paBeTo u 6e30NacHOCTTa U 338 Hal-A06PUTE NPAKTMKM, M3NON3BAHU
3a HamanABaHe Ha Te3n PUCKOBe;
© OtnpasAaT cBO60AHO 3aNUTBAHWA U A3 CE KOHCYTUPAT NO BCUYKM BBAPOCK, CBbP3aHK
C TAXHOTO 34pase 1 BesonacHocT npu paboTtaTa um;
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© Ortkassar pabota, KOATO C OCHOBaHMeE Ce CYMUTA 3@ NPeACTaBAABalLA HENOCPeACTBEHA
WU CEpUO3Ha ONACHOCT 33 TEXHUA MUBOT UM 34PABE W/IW 33 XMBOTA M 3paBEeTO Ha
APYT1 Uua;

© TbpCAT CbBETHM OT BLHLIHM OpraHu3aLmm U paboToaaTenu 1 Apyru, KOUTO UMAT ONMKT;

© [loknaasat Ha CbOTBETHUTE OBNACTEHU OPraHu MO BbAPOCH, CBbP3aHU CbC 3APABETO
u 6esonacHocTTa npu paborTa;

© Y4acTBaT B pelWeHUATa U AeHHOCTUTE, CBBbP3aHMW CbC 34paBeTo U 6e30NacHoCTTa,
BK/IOYUTE/NIHO NPU pa3cneBaHeTo Ha MHUMAEHTU W 3N10NONYKK; U

O [la He 4yBCTBAT 3ansiaxa OT HaKa3aHWe NPW M3BbPLUBAHE Ha KOETO U Aa e OT
ropensbpoeHoTo.

6. PA3BWUTUE HA YOBELUKMTE PECYPCUA U OBYYEHUE HA PABOTHOTO MACTO

Pa3BuUTUETO Ha YOBELKUTE PecypCH BKIKOYBA NPOLEC Ha YBENMYABAHE Ha n3bopa Ha xopaTa upes
YCbBBLPLWIEHCTBAHE HA CNOCOGHOCTUTE U ByHKLMUTE Ha paboTelmTe, KaTo NO TO3W HaYMH Ce 4aBa
Bb3MOXKHOCT Ha EHUTE N MbXKETe 4@ BOAAT NPOADB/IKUTENEH U 34PAaBOCNOBEH XMUBOT, Aa 6baat
3HaewWwm v fa UMaT f06BP CTaHAAPT Ha XUBOT. TO BK/IKOYBA CbLUO Taka JOCTBN 40 NOANUTUYECKM,
MKOHOMUYECKM 1 COLManHM Bb3MOXKHOCTH, 3a Aa 6bAaT XopaTa TROPYECKM U NPOAYKTUBHU U Aa
M3NWUTBAT CamOyBaXKeHWe, YyYBCTBO 33 NPUHAA/NEXKHOCT KbM OBLLHOCTTa U CbNPUYACTHOCT KbM
obuwecteoTo. B Ta3u Bpb3ka TOTMAP EQO/:

e OcurypaBga 3a BCUYKM pabOTHULM Ha BCMYKM €TaNK OT TEXHUA TPYAOB OMMT Bb3IMOXHOCT 33
PasBUTUE Ha YMEHUATA, 0By4eHue 1 NPaKTUKa, KaKTO M Bb3MOMKHOCTH 33 KapUepHO Pa3BuTHe
Ha paBHa U HeAUCKPUMMHALMOHHA OCHOBA;

®  Ocurypsaga, npu HeO6XOAMMOCT, CbAENCTBIUE Ha PaBOTHULMTE NPU ChKPALLEHWE UK
YBOMIHEHWE, U NOMOLL, 33 HOBA TPYA0Ba 3aeTOCT, 06y4YeHUE U KOHCYATaLMK;

* Cb3AaBa CbBMECTHM NPOTPamMM Ha NPOGCHIO3UTE U PbKOBOACTBOTO, KOUTO ChAEHCTBAT 3a
3apaseTo M bnarononyuumeTo.

MonuTukara we 6bae npernexaaHa exerogHo M 06HOBABaHA NPU HEOBXOAMMOCT.

05.10.2020r. MeHnabp:
rp. CbeuHEeHUE
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GOTMAR

WORKING PRACTICES
AND RELATIONS

POLICY
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1. POLICY OBJECTIVE

A fundamental principle in the 1944 ILO Declaration of Philadelphia is that labour is not a commodity.
This means that workers are not considered as a factor of production and are subject to the same
market forces that apply to the goods. The inherent vulnerability of workers and the need to protect
their fundamental rights is reflected in the Universal Declaration of Human Rights and the
International Covenant on Economic, Social and Cultural Rights. The principles contained therein
include the right of everyone to earn a living through freely chosen employment and the right to just
and favourable conditions of work. This policy regulates the principles of GOTMAR Ltd. with regards
to the principles of labour practices and relationships.

2. EMPLOYMENT AND EMPLOYMENT RELATIONS

The importance of employment and labour relations for human development is widely recognized.
As an employer, GOTMAR Ltd. contributes to one of the most widespread goals of the society,
namely the improvement of the standard of living through comprehensive and guaranteed
employment and decent work.

In each country there is a legal framework that regulates the relationship between employers and
employees. Although the criteria for determining whether an employment relationship exists differs
from country to country, the fact that the possibilities of the contracting parties are not the same
and therefore employees need additional protection is widely recognized and underpins labour law.
Employment relationships give rights and obligations to both employers and employees in the
interests of both the organization and society.

GOTMAR Ltd. undertakes that:

e The work is performed by women and men, who are legally employed or self-employed;

e Does not seek to avoid the obligation imposed by law on the employer by concealing
relationships that would otherwise be recognized as employment relationships under the
law;

e Recognizes the importance of secure employment, both for the individual worker and for
society:

e Uses active workforce planning, avoids accidental work or excessive temporary work, except
where the nature of the work is short-term or seasonal;

e Informsin advance, informs in due time together with the representatives of the workers in
the WCC (Working Conditions Committee) and SRT (Social Responsibility Team), to assess
how to reduce the adverse impacts as much as possible when discussing changes in its
activities, such as closures that affect employment

e Provides equal opportunities for all workers and not to discriminate both directly and
indirectly in any work practice;

e Eliminate all arbitrary or discriminatory dismissal practices;
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Protects the personal data and privacy of employees;

Take steps to ensure an arrangement to work with contracting organizations or
subcontractors who are legally recognized or otherwise able and willing to assume the
responsibilities of an employer and provide decent working conditions.

GOTMAR Ltd. uses only those labor intermediaries that are legally recognized and where
other arrangements for the performance of the work give rise to legal rights of those who
perform the work;

Does not benefit from unfair, exploitative or abusive work practices of its partners, suppliers
and subcontractors.

GOTMAR Ltd. makes the necessary efforts to encourage organizations in its field of influence
to follow responsible work practices, realizing that the high level of influence probably
corresponds to a high level of responsibility for exercising this influence. Depending on the
situation and the impact, the necessary efforts could include: establishing contractual
obligations of suppliers and subcontractors; unforeseen visits and inspections; and
performing due diligence in supervising suppliers and intermediaries.

When acting at the international level, make efforts to increase employment, professional
development, promotion and growth of national staff of the host country. This includes
supply and distribution through local enterprises where feasible.

WORKING CONDITIONS AND SOCIAL PROTECTION

Working conditions include wages and other forms of compensation, working hours, rest periods,
holidays, disciplinary and dismissal practices, maternity protection and living conditions, such as safe
drinking water, sanitation, canteens and access to medical care. Working conditions greatly affect the
quality of life of workers and their families, as well as economic and social development.

Social protection applies to all legal guarantees and organizational policies and practices to mitigate
income reduction in the event of occupational injuries, iliness, maternity, paternity, old age,
unemployment, disability or financial difficulties, and the provision of medical care and family
benefits. Social protection plays an important role in preserving human dignity and creating a sense
of objectivity and social justice.

That is why GOTMAR Ltd.:

Ensures the compliance of the working conditions with the national normative acts and
compatibility with the current international labor norms;

Complies with higher levels of conditions established by other applicable legally binding
instruments, such as collective agreements;

Complies at least with these minimum conditions set out in international labor standards as
established by the ILO (International Labour Organization), especially where no national
legislation has been adopted;
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e Provides acceptable working conditions in terms of pay, working hours, weekends, holidays,
health and safety, maternity protection and the ability to reconcile work with family
responsibilities;

e Permits, where possible, observance of national or religious traditions and customs;

e Provides working conditions for all workers that allow the greatest possible balance between
work and life and are compatible with those offered by other employers at the respective
location;

e Provides salaries and other forms of remuneration in accordance with national regulations or
collective agreements;

e Provides equal pay for equal work;

e Paysdirectly to the respective workers salaries, subject only to restrictions or deductions,
allowed by normative acts or collective agreements;

e Complies with all obligations related to providing social protection for workers in the country
where the organization operates;

e Respects the right of workers to adhere to the usual or agreed working hours established in
regulations or collective agreements. It must also provide workers with weekly rest and paid
annual leave;

e Respects the family responsibilities of workers by providing acceptable working hours,
parental leave and, where possible, parenting facilities and other facilities that can help
workers achieve a good work-life balance;

e Compensates workers for overtime work in accordance with regulations.

4. SOCIAL DIALOGUE

Social dialogue includes all types of negotiations, consultations or exchanges of information between
government representatives, employers and workers on issues of common interest relating to
economic and social issues. Social dialogue can take place between representatives of employers and
workers on issues affecting their interests and also involve governments when it comes to important
factors such as legislation and social policy. Independent parties are needed for social dialogue. The
representatives of the workers in the WCC and SRT are freely elected, in accordance with the
national normative acts or by the respective workers. They are not appointed by the government or
the employer. At the organizational level, social dialogue takes various forms, including information
and consultation mechanisms, such as business consultations or collective bargaining. Trade unions
and employers' organizations, as elected representatives of the countries concerned, play a
particularly important role in social dialogue.

Social dialogue at the international level is emerging as a leading trend and includes regional and
global dialogue and agreements between organizations working at the international level and
international professional organizations.
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GOTMAR Ltd. undertakes to:

e Recognize the importance of the organizations of the institutions for social dialogue,
including at the international level, and the applied collective structures for negotiation;

e Always respect the right of workers to organize or unite in organizations to protect their
interests or to bargain collectively;

e Not prevent workers who wish to establish or join their own organizations and to bargain
collectively, for example in the event of dismissal or discrimination against them by
repressive measures or by making direct or indirect threats, so as to create an atmosphere of
threat or fear ;

e Inform relevant government structures and workers' representatives in a timely manner
where changes in activity are likely to have a significant impact on employment, so that the
consequences can be considered together in order to limit any adverse effects as far as
possible;

e As far as possible and within reason, appoint appropriate representatives of workers with
access to decision-makers, to the workplaces, to the workers they represent, to the facilities
necessary for the performance of their function and to information that will allow them to
have a true and fair view of the organization's finances and activities; and

e Refrain from encouraging governments to restrict the exercise of internationally recognized
rights to freedom of assaciation and collective bargaining.

In addition, GOTMAR Ltd. participates in employers' organizations as a way to create opportunities
for social dialogue and expand the expression of social responsibility.

5. HEALTH AND SAFETY AT WORK

Health and safety at work affect the promotion and maintenance of the highest level of physical,
mental and social well-being of workers and the prevention of damage to health as a result of
working conditions. This also includes protecting workers from health risks and adapting the work
environment to the physiological and psychological needs of workers.

The financial and social burden on society from occupational diseases, injuries and deaths is heavy.
Accidental and chronic pollution, as well as other hazards harmful to workers in the workplace, can
also affect communities and the environment. Health and safety concerns arise in connection with
hazardous facilities, processes, practices and substances (chemical, physical and biological).

In this regard, the policy of GOTMAR Ltd. is to:

e Develop, implement and maintain an occupational health and safety policy based on the
principle that strict health and safety standards and the organization's activities are mutually
supportive and mutually reinforcing;

e Understand and applie the principles of health and safety management, including the
hierarchy of control measures: removal, technical measures, administrative measures, work
procedures and personal protective equipment;
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Analyze and manage the health and safety risks associated with its activities;
Announce the requirement that workers should always follow all safe practices and ensure
that workers follow the correct procedures;
Provide the necessary means of safety, including personal protective equipment, to prevent
occupational injuries, diseases and accidents, as well as to overcome emergencies;
Record and analyze all health and safety incidents and problems to minimize or eliminate
them;
Discusse the specific ways in which occupational safety and health risks affect women (eg
pregnant, recently born or breastfeeding) differently and men or workers in special
situations, such as people with disabilities, inexperienced or -young workers;
Ensure equal protection of health and safety for part-time or temporary workers as well as
for subcontracted workers;
Aim to eliminate psychosocial hazards in the workplace that contribute to or lead to stress
and illness;
Provide adequate training for all staff on all important issues;
Respect the principle that measures to ensure health and safety at work should not involve
monetary costs on the part of workers; and
Establish health, safety and environmental systems with the participation of the workers
concerned and recognize and respect the rights of workers to:
o Receive timely, detailed and accurate information regarding health and safety risks
and best practices used to reduce those risks;
o Make inquiries freely and consult on all issues related to their health and safety at
work;
o Refuse work which is reasonably considered to pose an immediate or serious danger
to their life or health or to the life and health of others;
o Seek advice from external organizations and employers and others who have
experience;
o Report to the relevant authorities on issues related to health and safety at work;
o Participate in decisions and activities related to health and safety, including the
investigation of incidents and accidents; and
o Not to feel threatened with punishment in committing any of the above.

6. HUMAN RESOURCES DEVELOPMENT AND WORKPLACE TRAINING

Human resource development involves the process of increasing people's choices by improving the
abilities and functions of workers, thus enabling women and men to lead long and healthy lives, to be
knowledgeable and to have a good standard of living. It also includes access to political, economic
and social opportunities for people to be creative and productive and to feel self-respect, a sense of
belonging to the community and empathy for society. In this regard GOTMAR Ltd.:

Provides for all workers at all stages of their work experience an opportunity for
development of skills, training and practice, as well as opportunities for career development
on an equal and non-discriminatory basis;
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e Provides, if necessary, assistance to workers in case of redundancy or dismissal, and
assistance for new employment, training and counseling;
e Creates joint trade union and leadership programs that promote health and well-being.

The policy will be reviewed annually and updated as necessary.

05.10.2020 Manager:
Saedinenie
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